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Practice and exploration of training for new nurses in
ophthalmology hospital
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(1. Department of Nursing; 2. Department of Preventive Ophthalmology, State Key Laboratory of Ophthalmology,
Zhongshan Ophthalmic Center, Sun Yat-sen University, Guangzhou 510060, China)

Abstract Objective: To implement the National Health and Family Planning Commission’s standardized training
program for newly employed nurses (trial), and to explore the standardized training program for new nurses in
ophthalmology hospitals. To provide the basis for constructing the standardized training system of ophthalmology
characteristics. Methods: According to the requirements of the new nurse training outline (trial) and the
characteristics of the ophthalmology hospital, the standardized training program for the new entrant nurses was

formulated. The 12 new ophthalmic nurses in 2016 were taught in class, discussed in group, and worked out in the
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workshop. Operational training, situational simulation, case sharing, sub-specialist rotation and other methods
for standardized training. After the completion of the examination, including theoretical knowledge examination,
clinical practice assessment, case report. Results: After 2-year standardized training, 12 new ophthalmology
nurses passed the examination, and the average score of theoretical knowledge examination was 87.33+1.78, the
average score of ophthalmic nursing technique was 94.00+1.57, the average score of theoretical knowledge test
was 87.33+1.78, the average score of ophthalmic nursing technique operation was 94.00£1.57, the average score
of basic nursing operation was 92.17+2.90, and the average score of case report was 92.56+3.23. Conclusion:
The implementation of standardized training program is beneficial to systematic training of new ophthalmic
nurses. It is necessary, reasonable, appropriate and practical to improve the whole nursing level of new nurses in

ophthalmology specialty. The curriculum and training method can arouse the initiative and enthusiasm of new

nurses to participate in the training.

Keywords

20164F2 A K PA S AE T & R AT
CHAR LRI R GRA7) ) WA T RifR (K
) ), WIEHLE B AR s B AR IR
G RANITEE . BUIREE] BIA RER 7
A%, BESRABEST LM R UL AR L B T
Ve, HESTHABR R, S (RN ) Hl
SE AR SRS L AL R T R A
LRI A SR BRI A 2, R
RAE I PR AP 3 B 0 T B E BT (RE) L
LA BER RS E bR, B2 0 IRBLE BB B A
AP L BT A B I B BB A 5, PR e L R o
IR RE e L CRH ) R, il s IR AR AR
PRI S, R

1 M&RE5FE

1.1 &

PEH20164F7 H il K2 L IR b i AR
1244, BWhatt, 4Fik22~27(23.67£1.68) % ;
AR 1144 (91.67%), WFFEAE 0114 (8.33%)
NG AR m A, BB POl P
TR, HEBR R TE LA YIS .

1.2 Fik
1.2.1 3 ZHHNIRYP L HE AT F 2 AR

B AP BRER E A L AL B R R P S
s R T e e U b = A NS R g
B TEH A BRI W BE UGS B T AE . BI04 B/ el
PLARH) MEA, w5 CIRBH AR L HE

ophthalmology; new nurse; standardized training; effect evaluation

U FE ), B AR AR R B A R A K5 I
2R, IR E AR . I VIR A
Bor U585, BT ARSI B PR . SRR
F e R VIR AR B L R AR ERAE VIR R . R
P LR R R TAEME B, mPEEOLIR LR IR
LR, MELR . IRAME LR BRI TR
RS LR ANELE . ZEATTS/E R
RERE, SLREIIEAM e H, fEi 5
B, ZERERECHABRITE . BF AR
HOIRIT AR H O UL A 0 B 2 A A
TRV LRP R, TR—-RER; dwEA
NSRBI A &, EAEFRHF . S0 ARSI
KE%, ZEAEIREEZSE L, Kb
BEZOUFEMBEEE ., MR B SEEEE, 4
b 2 KA SE 2 AE B AR B I G 2R AT, SR R oY
BRI AR E5 I AR o A 15 UILEA [R) S 30 ™ B 22
il CEBAMPEEN, SE A R AR R
REEMEINNE, FTFERGUIE . 28 /A
B¢ 4 17 BR 2E AR BB AR B A BRI O R
St O o
1.2.2 HEIH NI 32907 F AR

&AW LRP K AR Mg T4
SRR TS Ak B DI 5T B, VIR % o A b ofE RO 36
. BEERE D) L IR B TAERE J13A4 U i AT %
BB 4 B BRI AE T . WA I R B
BERAMNE . EERCRE LR, BE
MG IR B TAE . 2K E AR . B
HIk el . BA24E U LRI g . B
PR R DL FERRR . SAE N TGRS R R



IRBHEFHEE BER AHRIP LIS SRR i,

301

o, BORFIREINEMRA IR, A7 T kI
KU H/IN S
1.2.3 FFINF %

KRR R . DN . TEY . #1E
Bl AF Sl L 22 oy =2 55 O = AT R Ak 8
Y, GRS 5 B YN S A T R 0 B i), — X —F %
AR A BRI 2B B 1) 64
AR BGNE, ABRJE e 17 1A H By i - 21 e s
Y, TSGR AE . WOk ALIL, FEY T
YEM LBl B . BAACIR ST . YAl Ty . BE L
A BE N R O e Y 2ok
fe, W10 AR IRk 30 A B L UL I B
LIS N9 Y S 7/ N ()7 N N S B S HE b 53
AREAE AW IRFL L RHRER RE, Wik — 2 &R
GioE S ITAR SR . B B A A% S AR IRELE
o)W BRI, 58 R 1 3 Al R IR R I AR
eI H , W HE S 0y BEE A 200 PR TR B
Yo 2)57~240H RGN, E AW LR} iE
e, TIRBLER s B, %%
R LA Ay 1 Sk A 45 B A, BRI R R & R
WAL B . PR . BREAL . 2. RGH
FEAR IR BRI B R E R RE . ARG R4 24 n]
BT SR a0, DNEVHE), & =R
AL SEBR TAERIBE T, KERIm IR R4k

1.3 Git=4b18
B A B 5 A Excel M8, RHISPSS 20.04¢
TR AT B e B o T B ERE R X B A o

78 (xts) AT, THECTURER IR 80H 2 LR AT
fifiik o

2 #£R

A LS e et A, s A
WEEIL1I2 A, Z5%100%. S EENEN
PR G — A G— L, S — PR
e, ME M E, HRSThA R, S
G =800 N EHE, BAEMRGi=85 NEH, FH
LR =85 AAHM, 45HER . B HIR %L
gt . MR PR AR ERAE S . FERE I BB R AR
Wa M Z BN m T ABE, A%
100%; HABEHIN %K (87.33+1.78) 4, HRFE}
PR R ME (94.00£1.57) 48, FERE P HF A B AR
(92.1742.90) 4%, EHNCH(92.56%3.23) 55 Fifi#h

AR L 2 2AF AL I, ST E M, il ad R
100%

3 tit

XFFIRB L RLE B UL, 1EB A CRA) /Y
Al R B LB HE i JE A 2, R AE (RH)
WLAE A28 Y it B 3 AR AL R B L H ]
FAREH | IRBEFH BB AME HL L 3 R R
SR T b e E I IR B R X R
MR, HRZBONH B FAREHE, Biihd
R E A B B B A, A IR B
R4 T 2 RGEHENE ST, M b AR A ]
B2 MR BB 2 o) il AL AR B I DT 58 ]
DA R BB A BR3P A 2 R GG I, 3 Bl HAE H
b 2 Ji R A

CRE) i @I HIEAEI, g AR
TR 0E F 4R I PR AR A SRR RIS . AR
WAL RS, Bar R0 Ol B f8 K IR FIAH B AY
PEIR S RE S, REMSMNST . MLIE b N R SR A P
g5t BAT IR BHRE (6 i LS AL 35 I 5l B
AT REHILE LR T ANE, WL R Af
MNP IE S, BETARE T, s Ak Bk 55 B A
WP 22 ey A R, SR AT LR IR R B AZ BE T
TERRFEVCE b, MASAR LR | T i 1 A 332
BILRHP BB R R RE RO BN, Dt AL 3
B, WO S E SR TAERU M, Wi R
Prim IR SR B IR 55 BE I AP BAE J) o ARG BRFSY
SERI IR . BT RGERIRAE  b H H E
M R BT ARGER; FIL 5 AL & R
REA AP s 3 I PR SR BE 75l o AR AL s
W7 7 45 TR AR L S s 2r B aE )y,
PRBE AR S0 B IR, T AT IR PR AP BT A5 R
AL HEANE A 2R BE AR 5l 4 A e PR T AR o
FSERTE A S iATo, fe st B K S
UES BT AN B 45 G M AR BA R R
PRAESF I REPE A R Gk, B LRI R S
R AE . AR W28 Dy A~ AR B A 0 (0 5
A, X R WA R T, B AR AT
RESS R T ) od K o B 2 4 R /D, i S
A bl (57 35 U1 1132 R A 8 A T

FEF I, RBP4 0T ALl 3 I
oy =z, AR AR B AR A RE G ik Ui Al
e B Ao ST IR B R, 20 il sk = [



302

MRB}2£ 4R, 2018,33(4) ykxb.amegroups.com

B, WO AR MESR Z g8 — 1k, ARBHP L K
B Z AL, ORI A AU s ) R T AR
oK o SEERIERT, B AR LRI R G s
W, MR E eV AR i, I KRB
BEAWE R CRHN) pEIITEoR, aloh 3R EdE 3 A
A IRBHRE B ME AL B IR R B E RS, B
RN i — 25 B IR MR L BHp L R BE  r

Zr LTk, LA CRE) O Rl S it H AT IR
LB B8 55 U7 S A U 4R THIR BB AU 1
Wi PR 37 BHLRE 7 9% 5 2 O e, B A Il A= O A 7
o] {1 G5, LR MR R B B R SR Y S . il
R R LR A O BB AU ML A 15 I D7
ST A, B B — SRR MBI, TERK
WS RN AR BB SEER, CRERFUINTAR
HER5EH

S 3k

L EFRDATEREREER. R DA AR AT R TE

S CRABP LRI GRAT) ) 11938 H[EB/OL]. 2016-02-16,
http://www.nhfpc.gov.cn/yzygj/s3593/201602/91bSa8fa3c9a45859b
036558a5073875.shtml.
State Health and Family Planning Commission. Circular of the General
Office of the State Health and Family Planning Commission on issuing
the training Program for newly employed Nurses (trial)[EB/OL].
2016-02-16, http:/ /www.nhfpc.gov.cn /yzygj/s3593/201602/91bSasf
23c9245859b036558a5073875.shtml.

2. A BRI, 1 W, S 2 E R BB B AP AL I B

BYSZER[ 7). o TP A B, 2016, 16(8): 1091-1094.
WU Qian, ZHAO Qinghua, XIAO Mingchao, et al. Practice
and discussion on Standardized Training Management in newly
graduated nurses in the comprehensive hospital[ J]. Chinese Nursing
Management, 2016, 16(8): 1091-1094.

3. MR H AT AL A VI PR 0 S M T 5 0 A AR AT

72 ()], PP ERBESE, 2017, 31(12): 4507-4511.
WANG Xian. A study on the admission standard of teachers in clinical
teaching base of standardized training for newly employed nurses[ J].
Nursing Research, 2017, 31(12): 4507-4511.

4. Liu CH, Lee TT, Mills ME. The experience of informatics nurses in

Taiwan[J]. J Prof Nurs, 2015, 31(2): 158-164.

S N, ML, T . B S A I Ticu®
BHP-EEN[ ). sp A, 2009, 44(9): 829-830.
LI Ping, XIAO Jianggin, JIJANG Jingyun. The intersecting training
model of theory and practice is used in ICU specialist nurse training[J].
Chinese Journal of Nursing, 2009, 44(9): 829-830.

6. TATT, KH, BRI, S5 5 AP LRSI S Ry SR
By [7]. PAEBCI AL AR, 2017, 23(30): 3845-3849.
DING Xiyuan, ZHANG Yan, CHEN Yang, et al. Investigation on the
status quo of standardized training Cognition and expectation of newly
enrolled nurses[ J]. Chinese Journal of Modern Nursing, 2017, 23(30):

3845-3849.

7. BOEF ML R E R Be B 17 L 4P S RE RSN T A i

JA[J). $BEFSY, 2013, 27(2): 177-178.
DUAN Xiangping. Application of standardized training mode in
nursing skills training of new nurses in our hospital[J]. Nursing

Research, 2013,27(2): 177-178.

8. R, AL TR EGHEL RS A H AR B IR K

JELT] *RAEIF L, 2014, 11(8): 631-633.
ZHANG Chuanlin, MOU Shaoyu. Current situation and development
of standardized training system for newly graduated nurses in China[J].

Chinese Journal of Nursing Education, 2014, 11(8): 631-633.

9. ABSeHE, B AL, WITEL, SFORP X L BN IR A

Mr(J). P HieE 2L, 2014, 29(17): 55-57.
DENG Xianfeng, LU Caihong, HU Deying, et al. Investigation and
analysis on the safety attitude of the new nurses[J]. Journal of Nursing
Science, 2014, 29(17): 55-57.

10. Trepanier S, Early S, Ulrich B, et al. New graduate nurse residency
programs: a cost-benefit analysis based on turnover and contract labor

usage[ J]. Nurs Econ, 2012, 30(4): 207-214.

A5 A B, KR, X, B YL IRPHE R BT A
PRI SE B SR [T]. IREBF4R, 2018, 33(4): 299-302. doi:
10.3978/j.issn.1000-4432.2018.10.02

Cite this article as: YANG Qiongman, ZHANG Hairong, LIU Bin,

XIAO Huiming. Practice and exploration of training for new nurses in
ophthalmology hospital[ J]. Yan Ke Xue Bao, 2018, 33(4): 299-302. doi:
10.3978/j.issn.1000-4432.2018.10.02



