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Effect of group psychological capital intervention on
resilience, emotional state and job burnout of nurses in
intensive care unit
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Abstract Objective: To explore the effect of group psychological capital intervention on resilience, emotional state and job
burnout of nurses in intensive care unit (ICU). Methods: A total of 80 nurses who worked in ICU of Cangzhou

People’s Hospital from June 2020 to September 2020 were selected as the research subjects. They were randomly

Y= HEA (Date of reception): 2021-11-19

B{E1E#& (Corresponding author): i, Email: yuelixingwen999@163.com

% © T B (Foundation item): V& JH T B} 2 H R WF 57 5 & e 45 5 11 2 I H (172302130), This work was supported by Cangzhou Science and
Technology Research and Development Guidance Project, China (172302130).



VA 0 BT AS T-H500) TR B s b B | SRRSO S R sem) i, 55 2249

divided into control group and observation group according to the random number table method, 40 cases in each
group. The control group was given routine psychological intervention, and the observation group was given team
psychological capital intervention. The scores of Connor-Davidson Resilience Scale (CD-RISC), Positive and
Negative Affect Scale (PANAS) and Nursing Burnout Scale (NBS) were compared between the 2 groups before
and after intervention. Results: After intervention, the tenacity, optimism and strength scores of CD-RISC in
the observation group were significantly higher than those in the control group (all P<0.0S). Compared with the
control group, the observation group had higher positive emotion (PA) score and lower negative emotion (NA)
score in PANAS after intervention (P<0.05). After intervention, the scores of stressors, job burnout, personality
traits, coping styles, and physical and mental symptoms in NBS of the observation group were significantly lower
than those of the control group (all P<0.05). Conclusion: Group psychological capital intervention can effectively

improve the resilience level of ICU nurses, improve their emotional state and reduce job burnout.
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Table 1 ICU nurses team psychological capital intervention course arrangement
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