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Correlation between work-family balance and
work efficiency of standardized trainees in
ophthalmology hospitals
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(Division of Medical Administration, Zhongshan Ophthalmic Center, Sun Yat-sen University, Guangzhou 510623, China)

Objective: To explore the correlation between work-family balance and work efficiency of ophthalmology
standardized trainees in ophthalmology hospitals. Methods: A questionnaire survey was conducted among
140 ophthalmology trainees in Chinese ophthalmology hospitals, using the Chinese version of the work-family
balance sheet and work efficiency scale. Results: The work-family balance score of the ophthalmology program
was (45.79+7.40) points, and the work efficiency score was (33.23+5.71) points. There was a positive correlation

between work efficiency and work-promoting family (r=0.26S, P=0.002) and family-promoting work (r=0.277,
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P=0.001). work-promoting family (r’=0.119, P<0.001) and family-promoting work (°=0.125, P<0.001) were

further confirmed to positively predict the work efficiency. Conclusion: The work-family balance and work

efficiency of the ophthalmology program are at a medium level, and work-family balance can predict their work

efficiency. We can improve the sense of work efficiency of the regular trainees by paying attention to the sense of

work-family balance of the regular trainees, improving the professional value of the trainees, and adopting scientific

methods for management.

Keywords

BEE A 2R s, BBk RIL,
W 45 14 B o — AN ol 5 R [ A AE GE A (E
M 22 AT & B 2 e s AR WL i
ARG G AT - A P R AR A R A L e
FERY A A — B A& Z AR Z WP #H G . AT
PER B 2 H 8902 B IE AR TR RO R 2, BIARAS A T
Pt B o AR AR E D RA A — Rl 4l
A, BOMRLIYGERFIERFR, LR
WA 4. TARRREE Z BB whoe . 3
s RRE L dEHh L AL BRURERIC, —RfEAEA
R ARG ZR o Hovh - i i SO A R K2 A
HRhG, MBS, s Z R TAEMK
JEE WU 1 € 1 b 5 de /K, AR T RLLL— Rl Sy
- S5 1 B 4y 25 R AH T AR 5 S RE AN [ 1 ff (5 1 3
i, ) e B AR X A st A AR A A ) A 2

A e 1 Ui R 9 A 55 DI R 2 o A i) I A e 7
FR P, e of A i B AR, OF I R AR Y AR
PR Jb R 85 A 5 S 02 ) R AR U | v, IR 4t
IIRWMER TR S KEM LR, MM TAES
GMESE AR AL 7 28 3 U AR B RS AR 47 T
VE R BE - F0 T AR S RE R AR SRR A, 1
BRI OCHE , O MRk AL B A B A= AL R, B
G- Ak AR I A LR Aol P e A B B AL T T
S AP

1 M&RE5FE

1.1 &%
N A2017 E20194F F il K24 A il R B s
PEAT RLIEAL B5)IBY B2 A= Mo X 42

1.2 Fik
AE F L R RE O RS A R & i Ie) s gk AT R
A, H1s4a A, W 14045 B0 B A A )

ophthalmology standardized trainer, work-family balance; work efliciency

B, AR 990.9%.

1.3 ARITHE
1.3.1 — & FHHAE R A

) % g /N A AT IR, AR EE PR
. BAERF . TAEER . SR . 7o
. A,
132 THEREFHZ L

R BN GrzywaczH I &, R
YRP APk, Hoh SO E N 0.78~0.84,
fFE 44, R M Likert S& 34y, Hrp <3k

WARE” “WEARE" “ANEFsE” “i
BRI “AEwRET 25Wa1~-s, B

14~70, A543 = Ui B AR TAE 5 02 2 18] 1 1 1ty
. N TAEREREE . FERsE TR, KiE
AL TAE TN TAE AR 3 502 DU R AR B
1.3.3 Tz RT £

K FH Schyns 5 IF 4 (04 17 B i 2 PEA TR AL
AEER, ERILIPYEE 1014 H, RMLikert S8 TT
2 A o N i = S N i = S N (b A
BOCEeMEE” B 1~s, BaTEEN
10~50, 1573k g 1 B AR T/ R4 B B =5

1.4 GitZabE

K HISPSS 22,058 i AF AT K ds o pr o It
ERE R Y B b5 o 25 (xks) TR . Shapiro-Wilk#
B FIES ALK, Mann-Whitney U*ﬁ—ﬂ/ﬁ(ﬁ
2 Fb#) FlKruskal Wallis #6536 ( =41 Mo 4¢) g% F3E
IEZS I A RO s 5D R 07 28 0 (4 B D) Bt
FHF I 28 0 A B9 BOHE o il M TE 25 0 A 1 B8 A )
PearsonfH YR HT 5 ANl A IE 25 43 A 1) B4 5
Spearman*ﬁi\’é‘@ﬁ’*ﬁo e w2 48 JEAH O
PRI AT . K93 R BGh RS, P<0.0SH 2R A ST

PURECSEY
FE Y,



MRBLL R BE AL A= TARZE- 07 5 AR RRIR ARG A o3 PREE, 4% 95

2 R

2.1 — R R

gy AN 1408 MEE A, 374 (26.4%) ,
21034 (73.6%) . FI <25%36%4(25.7%),
26~30% 774 (55.0%), =31%274(19.3%).
HERENERNAE214 (15.0%), 1+ #F5%
814 (57.9%), HMEWIEA384 (27.1%). A

644 MEAETT TAEFRR(45.7%), S8A B4
I~AETAEAEIR (41.4%), 18444 34ELL I TARE4EFR
(12.9%) . TE1404 MIEA T, CUF3844(27.1%),
RUF10245(72.9%) . 12045 (85.7%) FLKE 4L & F
I, 1ENAE174(12.1%), 2% MAE34(2.1%) .
74 G E T IWATES 0007C LA T (52.9%),
664 B A HILAS 001~10 0007C(47.1%,
#1),

R1—RAOFHESHBERLS TEREFER. TIEKRER

Table 1 Demographics and scores of work-family balance and work efficiency for the trainees
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Table 2 Correlation analysis of family-work balance and work efficiency for the trainees
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