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Objective: To understand the current situation and relationship of career resilience and career success of
ophthalmic nurses, aiming to provide basis for nursing managers to manage and guide the career of ophthalmic
nurses and to promote the planning and development of individual career of nurses. Methods: Ophthalmic nurses
in one grade III level A hospitals in Guangzhou were recruited by convenient sampling method. Among 200
ophthalmic nurses who met the inclusion criteria, general information questionnaire, career resilience scale were
utilized and career success scale for investigation. Results: The total score of career resilience of ophthalmic nurses
was 96.74+21.62. The total score of career success of ophthalmic nurses was 37.05+8.68. Correlation analysis
demonstrated that the total score of career resilience and the scores of each factor were positively correlated with
that of career success and those of each dimension of ophthalmic nurses (all P<0.01). Conclusion: Ophthalmic
nursing managers can improve their career success by cultivating the career resilience of ophthalmic nurses.

ophthalmic nurse; career resilience; career success

5 BHE (Date of reception): 2020-06-29
E{S1E#& (Corresponding author): JFZ ¥, Email: lusufen@gzzoc.com



MRABHP L HR B S B AR DG s, 46

423

WOl i D RO MR AR JEDF S ) B E N, 2
AT HRAY 2 A IE SR, 22 BE A B Bl AL A
PRt B AT O W R . R SE S
T BN ES IR AR, HRBE A 4 i
LD LA i B 5 307 16 3 B s Wi AT A A
[t B o HRBHR T I I H 1l B s, PRAL A
Fepfa s B, A OB BRI, IRBHP
b TAR RO, TARE S H 2§ e A . iR
M ATEA SR AR BRI N LU TAR IR )
TAB AT R SRR DIFRW . Bl Bt
EFHR W B B E AR G, B AN AR A B B K
M, PO E R . e, AEFFERTIRBHP
LW BIE S WO SRR AR G, S 4 A PR
HEATHRBHP Ol AR A BRI & L (R LA
MDA 9HE 9 A0 1 o S (AR A

1 MK 5HE

1.1 &

TF20194F 12 7 3% B il 2 vl IR B s
2004 IR B/ WBFFE R 4. IAFRIE: 1)IFf
P PO S IE A &5 2) TR R0 T AR s 1)
VAE KDL b 3)AEIF A B S Ao & . HeBRbr
W DIHEIREH A+ 2) BRI, ShH E B a2
> SR R Tk 52 W R B S IR BT -

1.2 FiE
1.2.1 AE TR
1.2.1.1 — & FHAE A

MY H B, e bel [ N A0 Sk i S5 a1
AATR I R — B oL A e, A TEa] . ARl .
BRIR AL . TAEFIR . =07 . FREFR . 17 BUR
% . HITIERXSE, rairHrieds B R,
1.2.1.2 BRIk £

ZE R R E Y g, TP E R TR
AR, i R IN R 6T (A
Fane ., Bok#g . KPISm., 282K, &
NEENAAGERR)MA, H2sM5H, RN
Cronbach’s a R EUH0.949, FEI{EEF0.918, HNAERL
JER0.824, REARIFMGEESHE, ZikHR
K HlLikert SZit70%, 10 AW AR E, 250N
ARG, 3o REE, 40 WHERE, sk
W FE, SBoWE 2s~1254r, o, &£
AN AN B RO 490 14 A

Fz1REHPE— R E R (n=200)

Table 1 General information of ophthalmic nurses (1=200)

G2y % F L /%
P

5 3 1.50
7 197 98.50
AW/ %

20~30 66 33.00
31~40 62 31.00
=41 72 36.00
TAEAFRR /4R

<s 25 12.50
6~10 72 36.00
11~15 41 20.50
16~20 50 25.00
>20 12 6.00
HORIFR

i 48 24.00
ALl 114 57.00
E=galll 35 17.50
Al EAR W A L | 3 1.50
FTEUR

PR AT/ R AT 2 1.00
/AR 5 2.50
P 2 1.00
J 191 95.50
=3i]

K%L 12 6.00
AP 183 91.50
A5 K UL 5 2.50
S AR 0

Ligs 77 38.50
CAF 123 61.50
M

A [ il 163 81.50
i) 37 18.50
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Table 2 Scores of each factors of ophthalmic nurses' career resilience

T H R HE% I PSEEES =Y
Sy 25 25~125 96.74 +21.62 3.87+0.86
)RR 6 4~20 23.53 + 5.49 3.92 +0.92
GERER 4 4~20 15.82 + 3.69 3.96 +0.92
15 N fig 1 4 4~20 15.39 + 3.66 3.85+0.92
RES% [z 4 4~20 15.47 £3.57 3.87 £0.89
K91 ) 4 4~20 15.13 £ 3.77 3.78 +0.94
Ol 1 3 3~15 11.39 + 3.00 3.80 = 0.99
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Table 3 Scores of each dimensions of ophthalmic nurses’ career success

i H FHB PSR HEEER B
5% 11 11~55§ 37.05 + 8.68 3.37+0.79
EON AT =354 S §~25 17.79 + 4.22 3.56 £ 0.84
HANZEG ) 3 3~15 9.64 +2.81 321094
HYPV5EF 3 3~15 9.61 % 2.67 320+ 0.89
R4 IRFHA L BRI #1145 ER Al B Th BE HY 48 5K 534
Table 4 Correlation analysis between career resilience and career success of ophthalmic nurses
i H R 3 HY N5 HYVBh5ag N Bk s o
LI Al

r 0.715 0.568 0.451 0.670

P <0.001 <0.001 <0.001 <0.001
AR

r 0.703 0.526 0.465 0.655

P <0.001 <0.001 <0.001 <0.001
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H FAk e

r 0.806 0.655 0.597 0.787

P <0.001 <0.001 <0.001 <0.001
K1)

r 0.786 0.690 0.659 0.808
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