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Abstract

Objective: To develop a scientific and practical training system for ophthalmic specialist nurses and provide
theoratical basis for the the admission, training and assessment of ophthalmic specialist nurses. Methods: Through
extensive review of domestic and foreign literatures, a focus group interview and an expert meeting, the
curriculum, teaching and evaluation system of the ophthalmic specialist nurses training system was developed.
Results: The training system for ophthalmic specialist nurses consists of four parts: training content, training
process, clinical practice, assessment and evaluation. Among them, the training content includes S first-level
indicators, 11 second-level indicators and 55 third-level indicators. The training process of ophthalmic specialist
nurses includes 4 indicators of the first level and 12 indicators of the second level. The clinical practice indexes

of ophthalmic specialist nurses include 6 indexes of the first grade and 23 indexes of the second grade. The
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methods of assessment and evaluation of ophthalmic specialist nurses include 5 indicators of the first level and 10
indicators of the second level. Conclusion: The scientific process and reasonable content of the training system for
ophthalmic specialist nurses have a good guiding significance for the training of ophthalmic specialist nurses.
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Table 1 Training system for ophthalmic specialist nurses
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Table 2 Training process for ophthalmic specialist nurses
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Table 3 Clinical practice indicators for ophthalmic specialist nurses

— A8 &7
1 ANEER L1 A H5E M3~ 24 =400
1.2 B2~ H 38 1A~ G2 A H o8 B 4 B I
2 REIAE 21 —X—HHF: BDHEMS~80, 24 =600

22 SELLPEI BT . A H S Ss~8, A4 =601k
QIYETHEH: AFEM1~250
3 MRBHLRHP IR 31HREME QFF LA L), 44 =501
32 HIE Ve, 24 =501k
3.3 WAL, 24F = S0k
34 ZEELE AR, 24 =200k
3.5 W B R (R VI HERK . 424F =201k
3.6 BRESIE T 14T, 24 =201k
3.7 IRERR ISP HUL , 24 =201k
4 IRBLERHPHELEG S 41 & hr: ARSSS5E R mThe, BREERIK, 24Ekak; S5EPLE A
Bi, BEAZEMIR, 24 =401k
42 WS 5BV NATESN, 2~4K/4F
4.3 MRBHE B . BHATFRE O /4E, 4B/ YFRE 1 /4F
44 LRUGE . 2FEHIHRR 10 588 1) L RGE R Bl %
SO ORBPHE MY SIS H5IRPHER KA, EMAVIRBHP IR A, 5820 PDCAJT R FLERE 241

e S2 SEMAP IS A A L BB A I A U TS
5.3 A S HRBHP Lol PRS2 B B
6 “EARIEICEPHIE 6.1 BAES N1 ~20k th Gl DAL 20 2L BB ST i) 27 AR 3

6.2 BRI H2EARIS 1~25
6.3 TS SRR BFE 15 L |

4 RAERHPLETN T % 3 it

Table 4 Methods for evaluation of ophthalmic specialist nurses
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